Article 13 — Discipline and Discharge

13.1 The Superintendent may dismiss, suspend without pay, reprimand, or otherwise discipline a classified
employee for good cause. An employee may be suspended with pay for the period of time required to
investigate and hold a hearing. In the event of flagrant misconduct of an employee which adversely
affects the interest of the ESD, action by the Superintendent may be immediate.

13.2  For cases not involving employee misconduct or not involving gross or deliberate failure to carry out
one’s duty, a conference will be conducted with the employee by the immediate supervisor, and upon
the employee’s request a representative, methods of improvement will be suggested with time limits,
and a written record placed in the employee’s personnel file signed by both employee and supervisor,
with a copy to the employee. If progress has not been made toward improvement(s) as provided
above, within the time limitations set forth, the supervisor may, in writing recommend to the
Superintendent that the employee be disciplined. The Superintendent may discipline the employee
based on recommendations.

13.3 Any employee affected by this Article will be afforded procedural due process. The employee has the
right to appeal the dismissal to a hearing by the District Board and to be accompanied by eeunselan
association representative. The decision of the District Board is final and binding.
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