
Article 17 - lnsurance Benefits

t7.I Benefits Coverage

The District agrees to contribute toward the primary medical, dental, vision and life insurance premium
as described in this Article.

L7.2 Eligibility

All regular classified staff (as defined in Article 2.1) shall be eligible for ESD contributions. Employees
hired before the 16th of the month shall be eligible for the participation as of the first of the following
month.

17.3 BenefitContributions

For the period October 2O2Zg, through and including September 30, 2O2!L, the District shall
contribute up to the following tiered rate contribution caps to be used toward medical, vision and
dental premiums.

Family
Employee/Spouse
Employee/Child
Employee Only

s 2+22003 (no increase)

S ++g44QQ14-q increase)

S ++aa12411p rncrease

S 693043t9 increase)

For the period of October 1,,2023+ through and including September 30, 202{2, the ESD shall
contribute up to the following tiered rate contribution caps to be used toward medical, vision, and
dental premiums.

Family
Employee/Spouse
Employee/Child
Employee Only

s_2€e3 202s

s_see 14:15

$_tu+ tzsz
s 643.051

The District and the Association agree to jointly establish and participate in an insurance Committee
for the purpose of examining ways in which insurance costs can be controlled for both parties and
discuss how to su rt staff durinp ooen enrollment.nno

t7.4 lf an employee completes the current school year of service, the District shall continue to pay the
above fringe benefits for the summer months.

L7.5 High Deductible lnsurance Plan lncentive

For the period July L, 2O2Zg through and including June 30,20242, for any-bargaining unit member
who elects a HSA qualifying plan offered by the District, the District shall contribute-S100 per month
into a Health Savings Account (H$AAS) for the employee.
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Employees may also make pre-tax contributions to the HSA up to the maximum allowed by federal
regulations.

'1.6 Opt-Out Program

Employees who demonstrate that they have health insurance coverage under another employer-
sponsored group medical plan and do not elect dental and vision plans offered by the District, ffidv
participate in the Opt-Out Program.

lf an employee chooses to opt out of all insurance coverage, the District will contribute S3g55g per
month for a total of !!629$42ee per plan year, towards any benefit Under the Section 125 plan with a

maximum of 5600 per plan year going toward the Medical Expense Reimbursement plan. The
employee may also choose to receive this contribution as taxable compensation.

lf the opt-out language in any way violates the rules under the Affordable Healthcare Act or the lRS,

the parties agree the opt-out provision shall be immediately corrected to an allowable limit.

A qualified employee is a bargaining unit member who opts-out of the SOESD offered Health, dental,
and vision insurance plans.
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