
Article 11 - Job Openings

LL.L When a vacancy occurs for a bargaining unit position, it will be posted on the District website for ten
(10) working days and emailed to the all SOESD email group.

IL.z Employees in the bargaining unit desiring consideration for the vacant position shall applv+espen4in
writing (ineluding FAX er email) te request an interview. An interview will be granted provided the
employee meets the minimum qualifications for the position.

11.3 An employee who applies for a vacant position, and is not selected, may make a written request within
five (5) working days of receipt of the notification to meet with the appropriate supervisor. The

will meet with th workin of recei
unless it is imoractical to do so within such time limit because of the absence of the staff member or
the immediate supervisor.

LL.4 lnitial Placement on the Salarv Schedule

em lo ets
Deoartment Suoervisor.

hi rtme tn consu nwt
ll desienate the orooer steo olacement of the em ovee on the aoorooriate

wase schedule in accord nce with the Oreson Pav Eouitv law and the -SOESD olacement rubric. Aooeal
of orieinal olacement mav be requested prior to sienine the offer=

11.5 A reclassification occurs when an existing position has significant changes to the job responsibilities. -A
reclassification does not necessitate the posting of a new position. When emolovees are assigned to a
hieher code. oer ew bv the code committee and the Superintendent's approval, th will be placed on
the salarv schedule at a step which provides a salarv at least one steo h than orovided bv the
emplovee's prior code and step.

11.5q The District shall provide the Chapter 104 President and the OSEA Field Representative with job
descriptions for all newly created job titles proposed for code review.

L1,.26-All bargaining unit employees who work in the Special Education Department may apply by letter to
the program administrator by May 15 for available summer openings for the Extended School Year
Program. The program administrator will select the most qualified applicants to fill the available
openings on the following basis:

a. Ability to meet the needs of an individual student involved either by virtue of the past
experience and the student, ability to furnish a new experience for the student, training
or any combination of the foregoing.

b. While seniority is not the controlling factor in selection, it will be one element to be
considered and bargaining unit employees who have applied for a position but have not
been offered employment will be placed on a substitute list to be called first for
substituting in the Extended School Year Program. lf the positions are not filled,
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applications will be accepted from other bargaining unit employees employed by the
ESD.

Placement by the District pursuant to this paragraph is grievable to level 3,

Superintendent, but shall not be arbitrable, nor subject to an unfair labor practice
complaint for breach of contract.

c. For academic year employees employed during the summer, the District will pay the
employees at one and one-half On times their regular rate of pay. This is in lieu of
vacation benefits, as is their right by contract. Notwithstanding the foregoing, academic
year employees employed during the summer months for training purposes, or who
have no contact with students during this period, will not be compensated at the time
and a half rate, nor will they receive vacation benefits but will be paid at their regular
rate of pay.
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Article 12 - Seniority and Layoff Tentative Aereemefi

'?-.1 Definitions

L Seniority shall be defined as follows

a Classification Seniority: The total length of service within a job classification (job description)
from the first date of service in the job classification.

b. Category Seniority: The total length of service within a job category (group of classifications)

c. District Seniority: The total length of continuous service within the District as a classified
employee.

d. For the purpose of computing seniority, all authorized leave of twelve (12) weeks or less and
any additional paid leave shall be considered as time worked within the classification held at
such time the leave was taken.

e. At the time of hire, those employees with the same hire date shall draw lots to determine their
placement on the seniority list for the purpose of layoff and recall. Those employees with the
same hire date hired prior to the execution of this Agreement shall also draw lots to determine
their placement on the seniority list for the purpose of layoff and recall. A copy of the
placement determination shall be placed in the employee's personnelfile.

f. Employees who are laid off as a result of reduction in positions, and who are subsequently
reinstated to the same position, shall retain their full seniority except for the period of layoff.
Such employees shall be placed at the same step on the salary schedule as when they were laid
off.

2. Total Compensation: Total annual salary plus insurance contribution

3. Classification: A job description (e.g. Administrative Assistant l, Administrative Assistant ll)

4. Category: A family of job descriptions (e.g.Administrative)

5. Region: Klamath/Lake County, Jackson/osephine County, or Douglas County

6. Classifications and Category are outlined in Appendix A. New positions are placed in a category
through the code level process.

12.2 Reduction in Force

L. As soon as the District determines it has become necessary to conduct a layoff, the District shall
notify the Ass€€i€+ie{+Chaoter President and OSEA Field Re resentative in writine thirtv (30) davs

or to the effective Reductions are made first by classification in the region. The
employee with the least amount of CLASSIFICATION SENIORITY is scheduled for layoff.
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2. The employee scheduled for layoff shall use CATEGORY SENIORITY to bump the employee in the
classification (same or lower pay range) with the closest total compensation in the same category
and region who has the least CLASSIFICATION seniority.

3. lf the employee cannot bump using CATEGORY SENIORITY, then they shall bump using DISTRICT
SENIORITY to bump the least senior (by classification seniority) employee in a classification the
employee previously held in the region with the closest total compensation to what the employee
currently holds.

4. An employee cannot improve their hours or total compensation through layoff/bumping

5. Except in case of emergency, an employee subject to layoff shall be furnished written notice of
impending layoff thirty (30) calendar days prior to the date of such layoff.

6. ln order to bump, the District must determine that the employee meets the qualifications/special
skills of the job in which they would be placed. The District shall be the sole judge of an employee's
qualifications.

7. An employee may not choose layoff in lieu of new placement in region as a result of bumping

I2.3 Recall

L When work forces again increase, employees shall be recalled in the inverse order in which they
were laid off by region based upon classification seniority into the job classification held at the time
the layoff process was initiated. ln order to be recalled, the ESD must determine that the
employee meets the qualifications/special skills of the job in which they would be placed. The
District shall be the sole judge of an employee's qualifications. lf two (2) employees have the same
recall eligibility, the decision to recall will be based on documented performance.

2. Recalls are conducted by region. At the time of layoff an employee may request to be recalled to
other regions. lf they do, then they will be eligible for all regions, but will not be able to refuse a

recallto a different region and remain on the recall list.

3. Notice of recall shall be by written notice, via certified return receipt mail to the most recent
address on file with the District.

4. Employees who fail to respond as outlined in "a" or "b" below shall be considered to have waived
their right to recall. The right to recall willterminate at the end of twenty-seven (27) months
following the date of layoff.

a Resign. ln such event a written resignation shall be sent to the Superintendent's office

b. Failto accept a recallwithin ten (10)working days of the date the notice of recallwas
mailed.

5. Should the twenty-seven (27) months expire without recall, bargaining unit members will be
deemed to have resigned in good standing.
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6. The District's recall list shall be reviewed at Labor-Management Meetings to verifythose
employees who have been recalled or removed from the list for any reason.

t2.4 Rehire

An employee who has resigned and is rehired within one (1) year, within the same job classification,
shall be placed at the same step on the salary schedule as when they resigned on the corresponding
job code listing pertaining to that particular job classification. lf the employee is rehired in a different
job classification, the code and step level shall be the same as with new employees as to previous
experience and additional steps allowed for experience within the ESD. The rehired employee will earn
vacation and seniority as a new employee. Academic year employees who return after missing one (1)

school year shall be covered by this article.
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Article 13 - Discipline and Discharge Tentative Agreement

13.1 The Superintendent may dismiss, suspend without pay, reprimand, or otherwise discipline a classified
' employee for good cause. An employee may be suspended with pay for the period of time required to

investigate and hold a hearing. ln the event of flagrant misconduct of an employee which adversely
affects the interest of the ESD, action by the Superintendent may be immediate.

L3.2 For cases not involving employee misconduct or not involving gross or deliberate failure to carry out
one's duty, a conference will be conducted with the employee by the immediate supervisor, and upon
the employee's request a representative, methods of improvement will be suggested with time limits,
and a written record placed in the employee's personnelfile signed by both employee and supervisor,
with a copy to the employee. lf progress has not been made toward improvement(s) as provided
above, within the time limitations set forth, the supervisor may, in writing recommend to the
Superintendent that the employee be disciplined. The Superintendent may discipline the employee
based on recommendations.

13.3 Any employee affected by this Article will be afforded procedural due process. The employee has the
right to appeal the dismissal to a hearing by the District Board and to be accompanied by eeunselan
association representative. The decision of the District Board is final and binding.
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Article 20 - Bargaining for Job Description Placement

-0.1 The District will notify the Chapter President of all job descriptions being considered for placement or
change of placement on the Code Level. The Association will notify the District of job descriptions that
need to be re-evaluated for placement on the code level. Upen invitatien fr
e€itflrmi++€€i-.iFThe OSEA Field Renresentative m attend a code review committee meetins as an

observer.

2O.2 The Joint Code Level Committee will be maintained to review changes in current job descriptions and
their placement on the Code Level. The committee will also consider job descriptions and their
placement on the Code Level of all new jobs. The committee shall be composed of six (6) members,
with three (3) members appointed by the local chapter and three (3) appointed by the District.
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Article 21 - Safety

2L.! The District Safety Committee shall include two (2) bargainin
Association. The Safetv Committee shall review risks or insta

g unit members, appointed by the
nces of phvsical harm. The Association

President shall be notified n rior to Committee meetinss of dates and times of all Safetv
Committee Meetings.

2L.2 The District shall aintain a safe work environment. shalltake corrective action to ensure the safetv
and com with

accordance with OR-OSHA Administrative Rules.

21,.3 The District will n

Committee's fun

rovide reouired trainins for emolovees workins in a h rdous work environment
a assoc er die and tm tn

state or ral law.

21.4 ln the event an emplovee believes their work assignment (or a portion thereof) puts themselves or a
student thev directlv wo with at risk of ohvsical harm. the emolovee shall immediatelv inform their
suoervisor in writins- The supervisor shall acknowledee the emolovee's w notification as soon

bt cal and sch em s concerns. The rV

evaluate the risk of ha posed to the emolovee and work collaborativel v with the emplovee to
mitisate the oerceived risk to the emolovee or student.

21,.5 ln the event a b reainins unit emolovee suffers a ohvsical iniurv du e to assaultive or iniurious
ohvsical contact bv a stu dent. the emolovee shall take whatever immedi remedial measures to
mitisate the notential for fu er iniurv bv the student. -

21..5.L When feasible. the in ured em n loVee will not have further contact with the stude nt duri ns
of the in u

unsuoervised until the
Ithee e leave the

student has aoorooriate adult suooort and su pervision from another
adult staff person.

5.2 lf the em
the assault.

5.3 The next

for the in u th is n

to not their su ervt r
possible. The eeal is fer the in

As soon as oossible the iniured emolovee shall notifv their su ervisor about the iniurv.
The supervisor shall immediatelv or as soon as cable after the notification, conduct a review of

stances causin the in the in ured em the rV

debriefthe event and lem-solve with the emolovee to mitisate the ri of phvsical iniurv uoon
the emplqvee's return to work.

21,.5.43 lf the nhvs icallv assaultive co nduct ofthe student oersists a the emolovee suffers a
second iniurv from the same student, the emolovee. the supervisor and an Association
reoresentative shall meet and discrr ss noss ible solutions to lessen the risk of iniurv to the
emolovee. lf it is possible. as determined bv the supervisor, the emplovee will not continue
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the in u until additional o

measures are considered and implemented. The goal is to create a reasonable plan to
te the risk of future harm

21,.5.54 The District and the Association ize that it is imoossible to reduce the risk of
iniurv to zero and that certain District programs involve working with students who engage

rious behavior

2],715 The District will o rovide all emplovees with PPE (Person al Protective Equipment) per the district's
CDP (Communicable Disease Plan).

21.7 Anv emolovee who works directlv with students mav reouest to be provid ed with bi-annual CPR and

? 1.8 For ublic facin

First Aid Trainins.

n p events orsanized bv emnlovees as nart of their work duties that suooort district
a uniti where there is a credible hr

harm bv an opposing individual or opposine group. the District will work with the organizing
AM n ,6 esonasa fafrr nl an +h .+ f o rirnr rmctrnno nf iha orranth
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