
3.1

3.2

Article 3 - Management Rights

It is recognized that the Board has and will continue to retain the authority to operate and manage the
District and its programs, facilities, and properties within the scope of employment as provided by law.

Without limiting the generality of the foregoing, and not in conflict with Oregon laws and this
Agreement, it is expressly recognized that the Board's operational and managerial authority and
responsibility include:

a. The right to determine location of and to provide the schools and other facilities of the Education
Service District, including the right to establish new facilities and to relocate or close existing
facilities.

b. The determination of the financial policies of the District including the general accounting
procedures, controlof the equipment and materials purchases and public relations.

c. The determination of management, supervisory and administrative organization of the District and
the selection of employees for promotion to supervisory, management or administrative positions.

d. The maintenance of discipline and control and use of the District's properties and facilities.

e. The determination of safety, health and property protection measures where legal responsibility of
the Board or other governmental unit is involved.

f. The right to enforce the rules and regulations now in effect and to establish new rules and
regulations from time to time not in conflict with this Agreement.

g. The direction and arrangement of all working forces in the District or school system, including the
righttohire,suspend,discharge,discipline@employees.

h.

8ea+d-The creation, combination, modification, or elimination of any position deemed advisable by
the Board.

Thedeterminationofthesizeoftheworkingforce,

he allocation and
assignment of work to employees, the determination of policies affecting the selection of
employees, and the establishment of quality standards and judgment of employee performance.

j. The determination of the layout and equipment to be used and the right to plan, direct and control
activities of the District. Also, the determination of the means of accomplishing the various jobs in
the system and the subjects to be taught.

k.TherighttoestablishandrevisethecalendarfortheDistricu
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3.3

3.4

hoursofemployment,toscheduleassignmentsand/orclassesand
assign workloads; to determine the number of workdays; and to select materials and equipment.

l<-!.-The right to make assignments for all programs of an extracurricular nature

Nothing in this Agreement shall limit in any way the District's contracting or subcontracting of work, or
shall require the district to continue in existence any present program in its present form and/or
locationoronanyotherbasis.lftheDistrictdesirestocontractout@lrd{tie5,it
will notif,i the Association in writing at least tbi*vfifteen (3015) business days prior to contracting
services" The Association will have the opportunity t+bar*ain-for a meaningful discussion with the
district over the proposal and its impact
tiffietifies"

The foregoing enumeration of the Board functions shall not be considered to exclude other functions
of the Board not specifically set forth, with the Board retaining allfunctions and rights to act, not
specifically nullified by this Agreement. The-Beard agrees th

€++€+f,+i+inf,;
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7,L

7.2

Article 7- Association Rights

Facilities of the ESD buildings may be used for regular and ordinary Association meetings, provided that
the meetings are not held during regular work hours and that the meetings do not interfere with other
activities previously scheduled. Arrangement for building use shall be made with the Superintendent or
their designee prior to establishing of dates and place of meeting. Any-ftif,httime emplevee w

iser'

Likewise, employees may utilize District equipment and bulletin boards forAssociation business when
not in conflict with District activities. -ln addition, a link to OSEA's website will be made available to
classified employees on the SOESD Staff page of the District's website. The Association will adhere to
the District's policies and rules regarding computer usage, the e-mail system and internet access. Thg

ien related €emmu

rheAssociationshallpayforthecost(attheDistrict,s
cost) of all materials and supplies incidental to such use, and for any repairs that are beyond normal
wear and tear.

The Association shall be granted the equivalent of up to ten (10) days of non-accumulative leave per
fiscal year, to be used by the Association representatives for Association business. Any leave under this
provision shall be cleared in advance with the immediate supervisor. Such leave will be taken in
segments of at least two (2) hours.

M
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_Association delegates can use available leave (Article 8 - e.g. vacation, discretionary) to attend OSEA annual
conference or the Association will reimburse the District for the employee's salary cost for those delegates who
attend the annual conference. ien"

emptevee's satary

bd€w+

time witheut less o

anti€ipated durat

benefits, er elass

Upon request and subject to its obligations under law, the Board agrees to furnish to the Association
access to all information necessary for functioning as exclusive bargaining representative. The
Association will furnish the District with all similar information.

Any employee in the bargaining unit who is engaged in negotiations on behalf of the Association with
any representative of the Board or who is participating in any grievance hearing as a witness or party
including arbitration, shall be released from regular duties during the hours in which the same are
scheduled without a loss of salary. iens

in_anv

7.5 New Employee Orientation

As long as required by law, the District will adhere to the requirements of HB 2016 to provide the
designated Association representative with no less than thirty (30) minutes, and up to one-hundred-
twenty (120) minutes to meet with new employees within thirty (30)calendar days from the date of

7.3

7.4
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l

hire to introduce the new employee(s) to the Association and the collective bargaining agreement. This
meeting shall be on regular work time without loss of compensation or benefits.

{3€f€a*endaFday+

is

ien;

fnere mav ge eire ir

5
OSEA Packaee Proposal Articles 3,7,11.12.L3.14.20.21 - 10.17.22



performing the a€tiv

ime'
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Article 11- Job Openings

LI.t When a vacancy occurs for a bargaining unit position, it will be posted on the District website for ten
(10)working days and emailed to the all SOESD email group.

LLz Employees in the bargaining unit desiring consideration for the vacant position shall applv. +espend-in
writing (ineluding FAX er email)te request an interview, An interview will be granted provided the
employee meets the minimum qualifications for the position.

11.3 An employee who applies for a vacant position, and is not selected, may make a written request within
five(5)workingdays,ofreceiptofthenotification,

to meet with
the appropriate supervisor. The supervisor will meet with the employee within ten {10} workins days
of receipt of the notification unless it is_impractical!o do so within such time limit because of the
absence of the staff member or the immediate supervisor.

L1.4 lnitial Placement on the Salarv Scheduls

At the time an emplovee is newlv hired, the District HR Department, in consultation with the

and rubric.
ntm

M

LL.g4 A reclassification occurs when an existing position has significant changes to the job responsibilities,-e+

Areclassificationdoesnotnecessitatethepostingofanewposition.
or edtoah r

be at their current hi ln

LL.ZS The District shall provide the Chapter 104 President and the OSEA Field Representative with preBesed
job descriptions for all newly created job titles
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11.96 All bargaining unit employees who work in the Special Education Department may apply by letter to
the program administrator by May 15 for available summer openings for the Extended School Year
Program. -The program administrator will select the most qualified applicants to fill the available
openings on the following basis:

a. Ability to meet the needs of an individual student involved either by virtue of the past

experience and the student, ability to furnish a new experience for the student, training
or any combination of the foregoing.

b. While seniority is not the controlling factor in selection, it will be one element to be

considered and bargaining unit employees who have applied for a position but have not
been offered employment will be placed on a substitute list to be called first for
substituting in the Extended SchoolYear Program. lf the positions are not filled,
applications will be accepted from other bargaining unit employees employed by the
ESD.

Placement by the District pursuant to this paragraph is grievable to level 3,

Superintendent, but shall not be arbitrable, nor subject to an unfair labor practice

complaint for breach of contract.

c. For academic year employees employed during the summer, the District will pay the
employees at one and one-half (L%l times their regular rate of pay. This is in lieu of
vacation benefits, as is their right by contract. Notwithstanding the foregoing, academic
year employees employed during the summer months for training purposes, or who
have no contact with students during this period, will not be compensated at the time
and a half rate, nor will they receive vacation benefits but will be paid at their regular
rate of pay.
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Article 12 - Seniority_endleygff

L2.L Definitions

L Seniority shall be defined as follows:

a. Classification Seniority: The total length of service within a job classification (job description)
from the first date of service in the job classification.

b. Category Seniority: The total length of service within a job category (group of classifications)

c. District Seniority: The total length of continuous service within the District as a classified
employee.

d. For the purpose of computing seniority, all authorized leave of twelve (12) weeks or less and

any additional paid leave shall be considered as time worked within the classification held at
such time the leave was taken.

e. At the time of hire, those employees with the same hire date shall draw lots to determine their
placement on the seniority list for the purpose of layoff and recall. Those employees with the
same hire date hired prior to the execution of this Agreement shall also draw lots to determine
their placement on the seniority list for the purpose of layoff and recall. A copy of the
placement determination shall be placed in the employee's personnelfile.

f. Employees who are laid off as a result of reduction in positions, and who are subsequently
reinstated to the same position, shall retain their full seniority except for the period of layoff.
Such employees shall be placed at the same step on the salary schedule as when they were laid
off.

2. Total Compensation: Total annual salary plus insurance contribution

3. Classification: A job description (e.g. Administrative Assistant l, Administrative Assistant ll)

4. Category: A family of job descriptions (e.g.Administrative)

5. Region: Klamath/Lake County, Jackson/osephine County, or Douglas County

6. Classifications and Category are outlined in Appendix A. New positions are placed in a category
through the code level process.

L2.2 Reduction in Force

1. As soon as the District determines it has become necessary to conduct a lavoff splgdg$ienjr
h€qts the Districtshall notifythe
writine thirtv davs (30) prior te the effective date of lavofflredrlef{€n. Reductions are made first by
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classification in the region. -The employee with the least amount of CLASSIFICATION SENIORITY is

sch ed u I ed for I ayoffftggtuqt{en.

2.TheemployeescheduledforlayoffffishallusecATEGoRYsENloRlwtobump
the employee in the classification {same or lower pay range} with the closest total compensation in
the same category and region who has the least CLASSIFICATION seniority.

3. lf the employee cannot bump using CATEGORY SENIORITY, then they shall bump using DISTRICT

SENIORITY to bump the least senior (by classification seniority) employee in a classification the
employee previously held in the region with the closest total compensation to what the employee
currently holds.

4. An employee cannot improve their hours or total compensation through layoff/bumping.

5. Except in case of emersencv. an employee subject to layoff shall be

furnished written notice of impending layoff_eugdg€tien-thirty (30) calendar days prior to the date
of such I ayoff-eff€dg€+ien.

6. ln order to bump, the District must determine that the employee meets the qualifications/special
skills of the job in which they would be placed. The Distriet shall be the sele judge ef an empleyee's

7. An employee may n€t-lgl choose layoff in lieu of new placement in region as a result of bumping.

'L2.3 Recall

1.WhenworkforcesagainincreaseM,employeesshallberecalledintheinverse
order in which they were laid off er-redueed by region based upon classification seniority into the
jobclassificationheldatthetimethelayoffMprocesswasinitiated.lnorderto
be recalled, the ESD must determine that the employee meets the qualifications/special skills of
the job in which they would be placed.- The Distriet shall$+the sele judge ef an ernpleyee's

tf two (2)

employees have the same recall eligibility, the decision to recallwill be based on documented
performance.

2. Recalls are conducted by region. -At the time of layoff an employee may request to be recalled to
other regions. lf they do, then they will be eligible for all regions, but will not be able to refuse a

recallto a different region and remain on the recall list.

3. Notice of recall shall be by written notice, via certified return receipt mail to the most recent
address on file with the District.

4. Employees who fail to respond as outlined in "a" ot "b" below shall be considered to have waived
their right to recall. The right to recall will terminate at the end of twenty-seven {27) months
following the date of layoff.
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a

I2.4 Rehire

LL

OSEA Packaee Proposal Articles 3.7,11.L2,L3,14.20.2L - 10.17.22

Resign. ln such event a written resignation shall be sent to the Superintendent's office.

b. Fail to accept a recall within ten (10) working days of the date the notice of recall was
mailed.

5. Should the twenty-seven {27) months expire without recall, bargaining unit members will be

deemed to have resigned in good standing.

6. The District's recall list shall be reviewed at Labor-Management Meetings to verifi7 those
employees who have been recalled or removed from the list for any reason.

An employee who has resigned and is rehired within one (1) year, within the same job classification,

shall be placed at the same step on the salary schedule as when they resigned on the corresponding
job code listing pertaining to that particular job classification. lf the employee is rehired in a different
job classification, the code and step level shall be the same as with new employees as to previous

experienceandadditionalstepsallowedforexperience*uitl4aw
ithin the ESD. The rehired employee will earn

vacation and seniority as a new employee. Academic year employees who return after missing one (t )

school year shall be covered by this article.



Article 13 - Discipline and Discharge

13.L The St+perintendentSuperintendent may dismiss, suspend without pay, reprimand, or otherwise
discipline a classified employee forjr*sE g:eedgood cause. An employee may be suspended with pay for
the period of time required to investigate and hold a hearing. ln the event of flagrant misconduct of an

employee which adversely affects the interest of the ESD, action by the Superintendent may be

immediate

L3.2

rep#esentatien;.For cases not involving employee misconduct or not involving gross or deliberate
failure to carry out one's duty, a conference m€et+ffi€€'nfuren€e will be conducted with the employee
by the immediate supervisor, and upon the
employee's request a representative, methods of improvement will be suggested with time limits, and

a written record placed in the employee's personnelfile signed by both employee and supervisor, with
acopytotheemployee.lfprogresshasnotbeenmadetoward
improvement(s) as provided above, within the time limitations set forth, the supervisor may, in writing
recommend to the Superintendent that the employee be disciplined. The Superintendent may
discipline the employee based on recommendations

i++e

13.3 Any employee affected by this Article will be afforded procedural due process. The employee has the
right to appeal the dismissal to a hearing by the District Board and to be accompanied UV I

The deeisien ef the
hedecisionoftheDistrictBoardisfinalandbinding.

Dis€iBlin€{€vel Actle*
+ Verlral Neti€e/Ces
z @ien
I
4 S$€pen€i€nlDemotien

L2
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I

I
5 Terminatien

lf and when perform

th€ knewledf;e/skilL

emplevee wil| b i€ien€ies;

ien€i€s;

€ontinued areas ef

ffiien&

net be done witheut

13

OSEA Package Proposal Articles 3.7.11.12.13,14.20.21 - 10.17.22



e€€urrences of mis€endH€t where immediate feFmal a€tien is warranted,

When incidents ef m
beeendu€te*

representative du

\

L4
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Article 14- Grievances

15
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Article20.ffiBargainingforJobDescriptionp|x6grngnfferJebDescriptie

have the rieh+te a

20.

The District will notifi7 the Chapter President and Asseeiatien F ive of all job
descriptions being considered for placement or change of placement on the Code Level. The
Association will notify the District of job descriptions that need to be re-evaluated for placement on
the code leve

Ze'*-The Joint Code Level Committee will be maintained to review changes in current job descriptions and
their placement on the Code Level. The committee will also consider job descriptions and their
placement on the Code Level of all new jobs. The committee shall be composed of six (6) members,
with three (3) members appointed by the local chapter and three (3) appointed by the District.

20,4 lnsuraneeCemrnittee

ty Cemmittee rneets aM
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Article 21- Safety

21,.L Sa+e+Y4€"slsitt€€

The District Safety Committee shall include two (2) bargaining unit members, appointed by the
Association._ The Safetv Committge shall address risks or instances of phvsical harm. #+he
Distri€t shall le

The

Association President ffiive shall be notified prior to Safetv
Committee meetings of dates and times of all Safetv Co mmittee meeti nps-

Distri€t shall maint

with eR OSHA Administrative rules,

21.1 Anv emplovees who work dir-ectlv with students mav request to be provided with I
annsal-CPR and First Aid Trainins

211 The Labor Manacement Comglittee mav review mental health support services available to
emplovees and discuss ideas for how to increase awarqness and accessibilitv of such.

trainin* for sueh dutl

state er federal law;

2

require medical er €Pl trainlrg(such as administerins feeding tubes or toileting students) or CPI

training, involuntarilv if it is not.iq their iob description.
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€emrnittee,

2L.h For nublic facins events orsanized bv ovees where there is a threat or intent of
discriminati or harm to BIPOC. 2SLGBTO+. or other svstemicallv o ressed qroups from third-
oarties srtch as white qunrpmarw rrrorrn< -the SOESD shallwork with the emnlovee to determ ntr

what safetv and de-escalation are needed. and orovide them if necessarv.
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